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INTRODUCTION
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A Message from the Chief Executive Officer

At Artivion, our work begins and ends with patients. Every day, we partner with cardiac and vascular surgeons around the world who 

dedicate their lives to treating complex aortic diseases. Our role is to support them with innovative technologies that help restore health and 

give patients the chance to live longer, fuller lives.

Alongside advancing our aortic technologies, we recognize the importance of operating responsibly as a company. This includes 

maintaining strong corporate governance, better understanding and managing our environmental impact, and creating a workplace where 

employees feel supported and able to contribute to our mission.

Over the past year, we continued to strengthen these areas. Our leadership team and Board of Directors remain actively involved in 

overseeing our governance practices and sustainability efforts. At the same time, teams across the organization are working to better 

understand and measure our environmental performance and to maintain a culture built on integrity, accountability, and collaboration.

This report outlines the steps we have taken during the year and the areas where we continue to focus our efforts. While our work in these 

areas will continue to evolve, our goal remains consistent: to support patients, physicians, employees, and the communities where we 

operate through responsible business practices.

J. Patrick Mackin

Chairman, President, and Chief Executive Officer
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Artivion is one of the world’s leading medical device companies in providing preserved human 

tissues for cardiac and vascular surgeries, stent and stent graft products, mechanical heart valves, 

surgical adhesives and sealants, and state-of-the-art technology and surgical training in adult and 

pediatric cardiovascular surgery.

Since its inception in 1984, Artivion has served over 1 million patients worldwide and, in the 

coming years, anticipates serving at least a million more.

We are headquartered in Kennesaw, Georgia, with offices in Austin, Texas and Hechingen, 

Germany. We also have numerous sales and marketing centers located worldwide with 

representation in over 100 countries.

Artivion is a public company traded on the New York Stock Exchange under the symbol AORT.

Our Mission
We partner with surgeons to restore the health of patients by delivering 

innovative technologies of unsurpassed quality.

Our Vision
To be recognized as a leader in providing technologies for patients with 

aortic disease.

Our Mission, Vision, and Business
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OUR MISSION

We partner with surgeons to restore 

the health of patients by delivering 

innovative technologies of 

unsurpassed quality. 

COLLABORATION

CUSTOMER 
FOCUS

RESULTS-

DRIVEN

Core Values Power Our Culture To 
Deliver On Our Mission
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37%

23%

18%

22%
Aortic stent grafts

On-X

Surgical sealants

Preservation services

10%

34%

6%

50%

APAC

EMEA

LATAM

North America

2025 Business Overview Revenue % by Geography

Revenue % by Products

7% of Revenue Invested in R&D

$ 441,330,286
FY 2025 Revenue
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E-liacE-tegraOn-X®

NEXUS®AMDS E-vita® Open Neo

E-nsideCryoValve® SGCryoValve®

BioGlue®

Aortic Arch Solutions 

Abdominal Aorta Stent Grafts 

Endovascular 

Branched Arch

Surgical Acute 

Type A Dissection

Arch Aneurysm & 

Chronic Dissection

Mechanical 

Valves

Aortic 

Allograft

Pulmonary 

Allograft

Surgical Sealant

IliacAbdominalThoracoabdominal

ARTIVEX

Endovascular 

Descending

Heart Valves

Surgical Sealant 

* All products and indications are not available/approved in all markets.

Aortic Disease Focused Product Portfolio
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Years 1984–1993 1994–2015 2016–2022 2023 2024 2025

Revenue $21M $146M  $314M $354M $388M $441M

Aortic-Centric 

Technologies
Allografts

Allografts 

BioGlue®

Allografts

BioGlue®

 On-X®

 Aortic Stent 

Grafts

Allografts

BioGlue

 On-X

 Aortic Stent 

Grafts

Allografts

BioGlue®

 On-X®

 Aortic Stent 

Grafts

Allografts

BioGlue

 On-X

 Aortic Stent 

Grafts

Direct Sales 

Channels

North 

America

North 

America 

EMEA

North America

EMEA

LATAM 

APAC

North America

EMEA

LATAM 

APAC

North America

EMEA

LATAM 

APAC

North America

EMEA

LATAM 

APAC

Since 2015, Artivion has nearly doubled in revenue and employee size and added two direct sales channels. Today, 

almost 50% of our revenue is generated from outside of the United States. This progress stemmed from organic growth in 

our legacy tissue preservation and BioGlue businesses, expansion into international markets, and an M&A strategy focused 

on the aorta. Since 2016, we acquired On-X (Austin, Texas), JOTEC (Hechingen, Germany), and Ascyrus Medical, LLC; 

entered into a distribution and acquisition option agreement with Endospan (Herzylia, Israel); and divested non-core assets, 

such as the HeRo dialysis graft and PerClot.

Focus on the Aorta and Global Expansion



10

SOCIAL IMPACT 

(EXTERNAL) 
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Support that Makes a Difference
We offer programs and services that sharpen the surgical expertise of cardiac and vascular surgeons. 

ELITE Educational Experience

We are a recognized leader in the 

mentorship and training of cardiac 

and vascular surgeons around the world. 

For over 20 years, we have provided 

training through various educational 

summits, physician training events, 

physician mentorship, institutional wet lab 

support, and ELITE events. The Artivion 

ELITE events are educational programs, 

such as the ones shown here, that provide 

state-of-the-art training experiences for 

medical professionals.

 Over 1,000 cardiac and vascular healthcare 

providers attend our physician education 

programs yearly.

Dissection 

Academy
The Aortic

 Boot Camp

Mitral Valve 

Repair/Replacement Workshop
Aortic Root Surgery 

Training Workshop

Ross Master 

Course
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Artivion is committed to supporting the global medical community through 
educational grants, charitable contributions, and research initiatives that 
advance the understanding and treatment of aortic and cardiovascular 
disease.

We provide educational grants to healthcare institutions, professional 
societies, and training organizations to support independent medical 
education and scientific exchange. In 2025, Artivion donated more than 
$100,000 in educational grants to over 18 organizations across at least 10 
countries, helping expand access to training and professional development 
opportunities for healthcare providers worldwide.

Our charitable donations focus on improving access to care for underserved 
and indigent patients. In 2025, Artivion supported initiatives in 13 countries, 
providing more than 500 products and contributing over $3.7 million in 
product donations, which helped enable treatment for more than 400 patients 
in need. These efforts include support for medical mission trips and 
partnerships with charitable organizations to expand access to life-saving 
therapies.

Support that Makes a Difference

In addition, Artivion advances innovation through academic and clinical research programs. Through our Academic Research Grant (ARG) 
program, we support a global portfolio of investigator-initiated studies, registries, and collaborative research initiatives. These programs focus 
on generating clinical evidence, advancing device innovation, and improving long-term outcomes for patients with aortic disease.

Together, these efforts reflect our commitment to responsible corporate citizenship - supporting education, expanding access to care, and 
fostering innovation to improve outcomes for patients around the world.
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OUR APPROACH TO 

SUSTAINABILITY
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Commitment to Sustainability Standards

Artivion is committed to operating responsibly 

and continuously improving its environmental, 

social, and governance performance. As a 

global medical device manufacturer, we 

recognize the importance of managing our 

environmental impact, maintaining strong 

governance practices, and supporting our 

employees and communities.

Our sustainability approach is guided by 

internationally recognized frameworks, 

including:

• the Greenhouse Gas (GHG) Protocol for 

emissions accounting,

• the Task Force on Climate-related Financial 

Disclosures (TCFD) for climate-related risk 

management.

We measure and monitor key environmental metrics across our manufacturing 

sites in Kennesaw (USA), Austin (USA), and Hechingen (Germany). These 

include greenhouse gas emissions (Scope 1, Scope 2, and selected Scope 3  

categories), energy consumption, waste generation, and water use. This 

structured approach enables us to better understand our environmental footprint, 

identify opportunities for improvement, and continuously enhance the quality and 

scope of our sustainability program.

Measurement

Oversight of sustainability is embedded in our governance structure. 

Artivion’s Board of Directors provides high-level oversight of sustainability-

related risks and opportunities, while the Sustainability Steering Committee, 

composed of senior management and cross-functional representatives, 

coordinates our sustainability initiatives, monitors progress, and supports the 

development of transparent disclosures.

Oversight

Through this governance structure and our alignment with recognized standards, 

Artivion aims to improve data quality, and support informed decision-making as 

we continue to advance and refine our sustainability efforts over time.

Governance
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Working 
Conditions

Impact on 
Local 

Communities

Employee 
Relations

Health & 
Safety

Executive 
Pay

Policies & 
Guidelines

Political 
Lobbying & 
Donations

Board 
Structure

Social Governance

Climate 
Change

Greenhouse 
Gas (GHG) 
Emissions

Waste and 
Pollution

Resource 
Depletion

Environmental

Sustainability Overview
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ENVIRONMENTAL 

PERFORMANCE
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Environmental Management

Climate 
Change

Greenhouse 
Gas (GHG) 
Emissions

Waste and 
Pollution

Resource 
Depletion

Artivion monitors and manages its environmental impact across all manufacturing sites 

in Kennesaw (USA), Austin (USA), and Hechingen (Germany), using a consistent 

framework aligned with the GHG Protocol.

We track key environmental metrics at each site, including:

• greenhouse gas (GHG) emissions (Scope 1, Scope 2, and selected Scope 3), 

• energy consumption and electricity sourcing,

• waste generation and treatment, and 

• water consumption. 

Environmental performance varies by location due to differences in operations and local 

energy systems. This site-level approach enables targeted initiatives while improving 

transparency and comparability across the organization.

Where applicable, we partner with external waste management and recycling providers 

to support material recovery and reduce emissions associated with waste treatment.

Environmental oversight is led by our Vice President of Global Operations, who is 

responsible for monitoring performance and supporting continuous improvement 

initiatives across all facilities, reporting directly to the Chief Financial / Operations Officer.
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AREA RECOMMENDED DISCLOSURES ARTIVION RESPONSE

GOVERNANCE

Disclose the organization’s 

governance around climate-

related risks and opportunities.

Describe the board’s oversight of climate-related risks and opportunities. The Board of Directors provides oversight of climate-related risks and opportunities, including periodic review of 

environmental performance and sustainability disclosures.

Describe management’s role in assessing and managing climate-related risks 

and opportunities.

Management is responsible for implementation and monitoring of environmental initiatives. The Sustainability 

Steering Committee supports coordination of environmental data collection, performance tracking, and disclosure.

STRATEGY

Disclose the actual and 

potential impacts of climate-

related risks and opportunities 

on the organization’s 

businesses, strategy, and 

financial planning where such 

information is material.

Describe the climate-related risks and opportunities the organization has 

identified over the short, medium, and long term.

Across all time frames, the company considers the potential for severe weather impact on production facilities, 

sales regions, and other key locations.

Describe the impact of climate-related risks and opportunities on the 

organization’s businesses, strategy, and financial planning.

Consideration of dual location production facilities for individual product and service families and maintenance of 

diverse locations of acquired manufacturing facilities.

Addressing the impact of extreme temperature on electrical grid in Texas.

Describe the resilience of the organization’s strategy, taking into consideration 

different climate-related scenarios, including a 2°C or lower scenario.

The company adapts to past experiences to be better prepared for future climate-related scenarios.

RISK MANAGEMENT

Disclose how the organization 

identifies, assesses, and 

manages climate-related risks.

Describe the organization’s processes for identifying and assessing climate-

related risks.

Climate-related risks are assessed and reviewed regularly by management and the Sustainability Steering 

Committee.

Describe the organization’s processes for managing climate-related risks. Management regularly considers and responds to climate-related risks in real time.

Describe how processes for identifying, assessing, and managing climate-

related risks are integrated into the organization’s overall risk management.

Climate-related risks are fully considered during the enterprise risk management process annually to identify risks 

and determine what actions the company will take to address the risks.

METRICS AND TARGETS

Disclose the metrics and 

targets used to assess and 

manage relevant climate-

related risks and opportunities 

where such information is 

material.

Disclose the metrics used by the organization to assess climate-related risks 

and opportunities in line with its strategy and risk management process.

Artivion tracks greenhouse gas emissions in accordance with the GHG Protocol, including Scope 1, Scope 2 

(market-based and location-based), and selected Scope 3 emissions.

Disclose Scope 1, Scope 2 and, if appropriate, Scope 3 greenhouse gas 

(GHG) emissions and the related risks.

In 2025:

• Scope 1 emissions totaled approximately 583 tCO₂e
• Scope 2 emissions totaled approximately 513 tCO₂e (market-based) and ~1,693 tCO₂e (location-based)

• Scope 3 emissions (waste-related) totaled approximately 112 tCO₂e
These metrics reflect energy consumption, regional electricity sourcing, and waste management practices across 

all manufacturing sites.

Describe the targets used by the organization to manage climate-related risks 

and opportunities and performance against targets.

While formal emissions reduction targets are still under development, Artivion is focused on improving data 

quality, increasing renewable energy sourcing, and identifying opportunities to reduce emissions across 

operations. The company continuously evaluates new technologies and operational improvements to support 

long-term environmental performance.

Mapping Against TCFD Framework
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Climate Change
We monitor and manage environmental performance across all manufacturing sites, focusing on 

energy use, emissions, waste, and water consumption.

Climate 
Change

Greenhouse 
Gas (GHG) 
Emissions

Resource 
Depletion

Waste and 
Pollution

Austin, TX • USA

~ 14 500 m² total 

Hechingen • Germany

~ 6 500 m² total 

Kennesaw, GA • USA

~ 17 700 m² total 

• Track environmental metrics at each manufacturing site (Kennesaw, Austin, and Hechingen), including Scope 1, Scope 2, and 

selected Scope 3 emissions

• Align emissions accounting with the GHG Protocol, including both market-based and location-based Scope 2 reporting

• Conduct energy reviews and implement site-specific initiatives to improve efficiency

• Where applicable, partner with external providers to support waste recycling and emissions reduction

• Continuously improve environmental data quality and transparency across all operations



20

Greenhouse Gas (GHG) Emissions, 
Waste & Water

2025 Data Scope 1 Scope 2 
(Market)

Scope 2 
(Location)

Scope 3 
(Waste) Waste Water

Kennesaw, 

GA, US
~ 17 700 m²

~ 121 tCO₂e ~ 41 tCO₂e ~ 41 tCO₂e ~ 31 tCO₂e ~ 31 t ~ 20 000 m³

Austin, TX, US
~ 14 500 m² ~ 50 tCO₂e ~ 472 tCO₂e ~ 472 tCO₂e ~ 11 tCO₂e ~ 23 t ~ 21 955 m³

Hechingen, 

Germany
~ 6 500 m² 

~ 412 tCO₂e ~ 0 tCO₂e ~ 1 180 tCO₂e ~ 70 tCO₂e ~ 127 t ~ 10 240 m³

Total ~ 583 tCO₂e ~ 513 tCO₂e ~ 1 693 tCO₂e ~ 112 tCO₂e ~ 181 t ~ 52 195 m³

→ Total emissions for all 3 manufacturing sites (market-based) ~ 1 208 tCO₂e

Climate 
Change

Greenhous
e Gas 
(GHG) 

Emissions

Waste and 
Pollution

Resource 
Depletion

Environmental performance varies across operations due to differences in energy systems and production processes.

Greenhouse gas emissions are primarily influenced by energy sourcing, fuel use, and waste management activities. Scope 1 emissions are 

mainly driven by direct fuel consumption, Scope 2 emissions reflect the carbon intensity of purchased electricity, and Scope 3 emissions are 

largely associated with waste treatment.

Where primary data is not fully available, estimates based on recognized methodologies and industry benchmarks are applied. Artivion is 

continuously improving data quality, coverage, and internal processes to enhance accuracy and consistency over time.
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Resource Use & Waste

Climate 
Change

Greenhouse 
Gas (GHG) 
Emissions

Waste and 
Pollution

Resource 
Depletion

WASTE MANAGEMENT

We manage waste across operations with a focus on safe handling of hazardous materials and 

responsible disposal practices. 

WASTE MONITORING

Waste streams are monitored and categorized into hazardous and non-hazardous materials, 

enabling targeted treatment and reporting. 

ENERGY RECOVERY

A significant portion of waste is managed through energy recovery processes, 

including fuel blending, while recycling programs are applied where feasible. Where applicable, 

we partner with external providers to support material recovery and emissions reduction. 

WATER RESOURCES

Water and resource efficiency measures,including water-saving installations and energy-

efficient technologies, are implemented across facilities. 

RESPONSIBLE SOURCING

We incorporate circularity principles into our packaging, including the use of GD2 cardboard 

containing approximately 80% recycled material, sourced from suppliers with FSC® Chain of 

Custody certification, supporting responsible forest management and traceability across the 

supply chain.

Artivion continues to

improve waste tracking, data

quality, and process efficiency

as part of its broader

sustainability program.
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Climate 
Change

Greenhouse 
Gas (GHG) 
Emissions

Waste and 
Pollution

Resource 
Depletion

Renewable electricity contributes 

significantly to reducing our Scope 2 

emissions.

Hechingen 100%

Austin 51%

Kennesaw 20%

2025

Renewable electricity is an important component of our energy consumption profile. While we have 

achieved full renewable electricity sourcing at certain locations, we continue to evaluate opportunities to 

increase the share of renewable energy across our operations, taking into account regional market 

conditions and operational requirements.

Energy & Renewable Electricity
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OUR PEOPLE & 

COMMUNITIES
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Our People 
& Communities

We believe that a fulfilling 

and enjoyable work 

environment supports 

operational excellence and 

innovation by encouraging 

the productive exchange of 
perspectives.

Working 
Conditions

Impact on 
Local 

Communities

Health & 
Safety

Employee 
Relations & 

Diversity

Working 
Conditions

Impact on 
Local 

Communities

Employee 
Relations

Health & 
Safety
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Officers

Key Workforce Data

67%

33%

OFFICERS

Male Female

Working 
Conditions

Impact on 
Local 

Communities

Employee 
Relations

Health & 
Safety
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Workforce Count by Generation

Gen Z
Gen XMillennial

Boomer

Leaders

57%

43%

L E A D E R S

Male Female

Workforce

As of December 31, 2025, Artivion employs ~1,800 individuals globally

40%

60%

W O R K F O R C E

Male Female
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Artivion employees complete an annual assessment 

measuring a variety of aspects of our company culture. We 

review and analyze the results and address areas of 

growth. 

Working 
Conditions

Impact on 
Local 

Communities

Employee 
Relations

Health & 
Safety

Annual Culture Scan

2025 Overall Increases in:
• Response Rate
• Overall Favorability
• Engagement
• Engagement Outcomes 
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Employee Growth Opportunities

• Artivion provides regular training 

opportunities for employees.

• We invest in leadership through formal internal and 

external training programs. For example, all people 

managers are required to take both Leaning into 

Leadership and Leading Artivion programs. We also 

offer personal and professional development 

courses like Being Artivion.

• Lunch and Learns are offered throughout the year to 

provide opportunities for employees to learn about 

components of the business, as well as personal 

wellbeing. 

• Managers and employees are encouraged to 

regularly discuss career growth and goals.

• Employees have opportunities to learn about 

Artivion’s operations through interactions with other 

teams in different geographic locations.

Working 
Conditions

Impact on 
Local 

Communities

Employee 
Relations

Health & 
Safety
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Artivion places a premium on building connections among colleagues 

and ensuring close working relationships, regardless of where 

employees are located. 

• Purposeful mentorship programs provide a key component in this 

effort, introducing employees from around the world to each other 

and ensuring that Artivion’s workforce operates as a cohesive team.

• Voluntary employee resource groups form a cornerstone of Artivion’s 

commitment to enhancing the work experience for all employees. We 

believe that fostering comradery among employees is essential and 
should be encouraged.

Employee 

Relations

Working 
Conditions

Impact on 
Local 

Communities

Employee 
Relations

Health & 
Safety
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Employee Resource 

Groups

In 2025, Artivion continued to celebrate its diverse workforce through active 

Employee Resource Groups (ERGs), which collectively delivered more ~ 28 

employee-led initiatives globally. 

These groups foster meaningful engagement by organizing a range of 

activities, including cultural celebrations, professional development events, 

community service projects, and charitable initiatives. Highlights included 

heritage month recognitions, wellness and leadership programs, and 

volunteer efforts such as community clean-up events and support for 

underserved populations, including homeless veterans. 

Through these efforts, Artivion employees actively contribute to building 

stronger communities, and creating lasting social value both within the 

company and in the communities we serve.

Working 
Conditions

Impact on 
Local 

Communities

Employee 
Relations

Health & 
Safety
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Impact on Local 

Communities

Annually, Artivion holds an Artivion Serves day. This corporate holiday 

provides employees with a day to reflect on our mission and participate in 

community building activities.

Artivion also provides educational grants and charitable donations to 

enhance understanding of cardiovascular diseases and access to treatment 

and care for indigent patients. 

Working 
Conditions

Impact on 
Local 

Communities

Employee 
Relations

Health & 
Safety
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Healing & Safety
Working 

Conditions

Impact on 
Local 

Communities

Employee 
Relations

Health & 
Safety

In addition to offering healthcare, life insurance, and various health-improvement 

programs, such as smoking-cessation assistance, we have implemented a range of 

initiatives to promote employee health and safety.

Incidents Reports (Global)

Incident Report Causes Number of Incidents

Chemical Exposure 1

Ergonomic 6

Needlestick / Cut 6

Other 8

Slip / Fall 7

• Wellbeing Lunch and Learns provide employees with opportunities 

to learn about health and safety. 

• Manufacturing employees are given time off to conduct the required 

and structured  stretching exercises necessary to prevent concerns 

such as carpal tunnel syndrome and poor posture.

• To promote relaxation and rejuvenation, Artivion periodically offers 

free professional chair and and/wrist massages to employees.

• Artivion offers onsite wellness opportunities, including flu shots, dental 

checks, eye exams, and mammogram screenings.

• In Kennesaw, the Artivion gym offers excellent exercise equipment and is 

accessible twenty-four hours a day, seven days a week. The Austin 

location offers a gym subsidy to employees. 
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GOVERNANCE & ETHICS
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Governance Structure

Our Board members oversee our opportunities and risks and are 

responsible for setting an ethical tone at the top.

The Board’s Corporate Governance and Innovation and Healthcare 
Compliance Committees are responsible for monitoring emerging 

corporate governance, environmental, and social trends; overseeing 

and evaluating the company’s corporate governance, 

environmental, and social policies and programs; and 

recommending changes and improvements to the Board.

The Board’s Compensation Committee exercises oversight to 

ensure our executive compensation aligns with the performance of 

the organization, attracts top talent, and does not encourage 

excessive risk taking. Our Compensation Committee also exercises 
oversight of our human capital management efforts.

Executive Pay Policies & 
Guidelines

Political 
Lobbying & 
Donations

Board Structure
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10+ yrs
4

6-10 yrs
3

0-5 yrs
2

Board Tenure

Independent 

8

Non-Independent

               1

Board Independence

Independent Lead Director

50-59
1

60-65
3

66+
5

Board Age

65.8 Average Age

CEO Experience
Financial and Investor

Relations Expertise
Medical Device and

Healthcare Expertise
Legal, Compliance, and
Governance Experience

Sustainability Expertise
Regulatory, Quality, and Patient (Product) 

Safety Experience
Global Operations and Complex 

Organizations Experience
Regulatory and Healthcare

Policy Experience

Public Company Board Experience
Strategic Planning

Expertise
Technology and Cybersecurity

 Experience
Institutional Knowledge

Board Composition

Director Skills

Average Tenure 11.3 Years

Executive Pay Policies & 
Guidelines

Political 
Lobbying & 
Donations

Board 
Structure
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Our Commitment 
to Quality and 
Compliance
Artivion’s Board oversees the company’s legal and regulatory compliance.

Our Compliance Program is designed to provide our company and 

employees with the tools and guidance necessary to ensure adherence to 

all applicable legal and ethical standards. Managed by Artivion’s Chief 

Compliance Officer, the Compliance Program covers a wide array of issues 

and is tailored to employees around the world. Our training includes a 

combination of live sessions and web-based programming, covering topics 

such as, but not limited to, insider trading, sexual harassment, the Foreign 

Corrupt Practices Act (FCPA), and data privacy.

Additionally, Artivion emphasizes a total quality assurance approach to all 

aspects of the business. Awareness of quality systems and procedures is 

maintained through employee training and is practiced company-wide. The 

Artivion Quality Management System provides the organizational structure 

to ensure that products are processed, manufactured, controlled, and 

distributed according to the appropriate regulatory requirements and 

corporate policies and procedures. Continuous quality improvement is the 

basis for the Quality Management System.

Executive Pay Policies & 
Guidelines

Political 
Lobbying & 
Donations

Board 
Structure
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Code of Conduct
Artivion’s Code of Conduct is a comprehensive document that outlines the 

acceptable behavior and business conduct expected from our employees. It 

serves as a guide for employees to ensure that they uphold the highest standards 

both internally and externally. The Code of Conduct is modified to align with local 

laws and norms in each region of operation. Regardless of location, Artivion 

employees are expected to operate with integrity. 

Our Culture
At Artivion, we understand that fostering and maintaining a

strong and collaborative culture requires concrete actions and

policies that align with our core values. Our policies require

every employee to act professionally and ethically. If violations 

are suspected, employees are encouraged to file a report with management or 

through our third-party hotline. Hotline reports are accepted via telephone or online 

and may be made anonymously.

Data Protection
Artivion is committed to protecting personal data and upholding the data privacy 

rights of individuals. We prioritize the security and privacy of personal information 

entrusted to us and have implemented data protection measures.

Executive Pay Policies & 
Guidelines

Political 
Lobbying & 
Donations

Board 
Structure



37

Cybersecurity Risk 
Management 
and Strategy

We recognize cybersecurity as a key enterprise risk and maintain a 

framework to identify, assess, and manage threats such as operational 

disruption, data breaches, fraud, legal exposure, and reputational harm. Our 

approach is integrated into enterprise risk management and aligned with 

standards including NIST, ISO, and CIS.

We use tools such as network monitoring, vulnerability assessments, 

penetration testing, and scenario exercises to strengthen prevention and 

response. Our incident response framework supports effective detection, 

containment, and recovery, and is reinforced by regular third-party 

assessments. We also manage third-party risks through due diligence and 

contractual requirements.

Executive Pay Policies & 
Guidelines

Political 
Lobbying & 
Donations

Board 
Structure
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Cybersecurity Risk 
Management 
and Strategy (continued)

Key measures include:

• Monitoring emerging data protection laws and adjusting processes as 

appropriate;

• Utilizing Endpoint Detection and Response (EDR) tools for real-time threat 

prevention, detection, and response;

• Providing at least annual cybersecurity, data privacy, and data handling 

training to employees and contractors;

• Conducting annual cybersecurity management and incident response 

training for relevant personnel;

• Implementing regular phishing simulations and reporting processes to 

enhance awareness;

• Requiring employees and service providers to protect sensitive data 

through policies and contracts;

• Applying elements of the NIST incident handling framework across the 

incident lifecycle; and

• Maintaining cybersecurity risk insurance to mitigate potential losses.

Executive Pay Policies & 
Guidelines

Political 
Lobbying & 
Donations

Board 
Structure
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APPENDIX



40

Forward Looking Statements

Statements in this Corporate Responsibility Report that look forward in time or express management’s beliefs, expectations, 

or intentions are forward-looking statements within the meaning of the Private Securities Litigation Reform Act of 1995. 

These statements reflect management’s views as of 2025 and include, but are not limited to, our sustainability strategy, 

environmental and governance initiatives, cybersecurity practices, and future business priorities.

Forward-looking statements are subject to risks and uncertainties that could cause actual results to differ materially from 

current expectations. These include, among others, economic conditions, regulatory developments, supply chain 

disruptions, and other factors described in our filings with the U.S. Securities and Exchange Commission, including our 

Form 10-K for the year ending December 31, 2025, and subsequent Quarterly Reports on Form 10-Q and annual reports on 

Form 10-K.

We assume no obligation, and expressly disclaim any duty, to update publicly any such forward-looking statements, whether 

as a result of new information, future events, or otherwise.
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Global Headquarters

1655 Roberts Blvd., NW

Kennesaw, GA 30144 USA

Telephone: +1.888.427.9654

Domestic Fax: +770.590.3753

International Fax: +770.590.3797

For information on additional Artivion locations, 
please visit artivion.com/contact. 

NYSE: AORT
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